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SCHOOL DISTRICT OF LEVY COUNTY 
 

JOB DESCRIPTION 
 

TIF TEACHER SUPPORT COLLEAGUE 
 
 
QUALIFICATIONS: 

(1) Bachelor’s Degree from an accredited educational institution. 
(2) Certified by the State of Florida in the appropriate area. 

 
KNOWLEDGE, SKILLS AND ABILITIES: 
 Knowledge of the prescribed curriculum.  Knowledge of current educational research.  Basic 

understanding and knowledge of use of current technology.  Knowledge of varied learning styles 
and skill in using varied teaching methods to address student learning styles.  Ability to work 
effectively with peers, administrators and others.  Self-directed, Creative, and Positive. 

 
REPORTS TO: 
 Director of Curriculum 
 

JOB GOAL 
To provide professional training and support. 

   
SUPERVISES: 
 N/A 
 
PERFORMANCE RESPONSIBILITIES:  

* (1) Participate in professional learning Spring 2013. 
* (2) Collaborate with Student Growth Team members to develop and deliver professional 

learning in the summer of 2013. 
* (3) Years 2-5:  Develop/deliver small-group professional learning to teachers and leaders, 

including cross district. 
* (4) Work with teachers and leaders in a variety of job-embedded training situations including: 

 Leading professional learning communities 

 Team teaching alternatives 

 Individual technical assistance and practice modeling for teachers and school 
leaders 

 Mentoring and coaching 
* (5) Assist with the analysis of student growth, standards-based instruction, and tools used for 

instructional and leadership practice assessments. 
*(6) Ability to work in a constant state of alertness and safe manner. 
 

PHYSICAL REQUIREMENTS:  
Light Work:  Exerting up to 20 pounds of force occasionally and/or up to 10 pounds of force as 
frequently as needed to move objects. 

                              
TERMS OF EMPLOYMENT: 
 Salary and benefits shall be paid consistent with the District’s approved compensation plan. 
 Length of the work year and hours of employment shall be those established by the District. 
 
EVALUATION:   



TEACHER(Continued)  
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 Performance of this job will be evaluated in accordance with provisions of the Board’s policy on 
evaluation of personnel. 

    
*Essential Performance Responsibilities 
 
Job Description Supplement Code 10 
 
 
BOARD APRROVED 12/04/2012 
Revised Board Approval 04/11/2017 
 


