
 CHAPTER 6.00 - SCHOOL ADMINISTRATION 
 

 

 6.21 - Terminal Sick Pay 

POLICY 
 

(1) Upon retirement from the district, any employee or his/her beneficiary, if 
service is terminated by death, shall receive terminal leave pay for 
accumulated sick leave up to the maximum allowed by law. (1012.61 (2) 
(a) 4, 5). 

 
(2) Employees transferring to other districts or terminating for reasons other 

than retirement have the option of receiving terminal leave pay for 
accumulated sick leave earned in Levy County or transferring their sick 
leave balance to another district.  The employee shall indicate his/her 
preference by submitting a request to the Board in writing during his/her 
last month of employment. 

 
(3) Distribution of terminal pay and other appropriate benefits shall be 

equitably assigned to grant programs and other activities.   
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