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6.111 – Suspension With Partial or No Pay 

 
The School Board hereby delegates authority of employee suspension with partial or no 
pay to the Superintendent in order to facilitate personnel management, to maintain an 
orderly and productive work environment, to avoid public embarrassment to employees, 
and to eliminate minor disciplinary action from the School Board’s agenda. 
 

(1)  The suspension shall not exceed five working (5) days. 
 
(2) The suspension may be wholly or partially without pay. 

 
(3) Suspension shall be authorized only if the Superintendent finds that the 

employee has 
  

(a) Been absent without leave; 
  

(b) Been insubordinate; 
 
(c) Endangered the health or well-being of a fellow employee or a 

student(s); 
  

(d) Willfully neglected duty; 
 

(e) Consumed or under the influence of an alcoholic beverage, illegal 
prescription drug, or other mood altering drug while working; or 

  
(f) Violated School Board rules to the extent that disciplinary action is 

required, but the violation is not enough for dismissal. 
 

(g) Misconduct in office. 
 

(4) An employee who is suspended under the authority of this rule shall be 
granted all due process rights accorded by the Florida Statutes. 

 
(5) This rule grants the Superintendent authority in addition to that provided 

by Florida Statutes.  It shall not be construed to limit the Superintendent’s 
statutory powers. 

 
(6) Board members will be notified of all action concerning this policy within 

one day. 
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